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Theme 1:Increase Overall Compensation and 
Support Strategic Compensation Strategies
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Overall Compensation Recommendation 
Updates
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Fund an increase in overall 
�š�������Z���Œ���•���o���Œ�]���•�����Ç���]�v���Œ�����•�]�v�P��
�•�š���š�����(�µ�v���]�v�P�����v�����•�µ�‰�‰�}�Œ�š��
���]�•�š�Œ�]���š�•���]�v���u�����š�]�v�P�����v���µ�‰�����š������
�u�]�v�]�u�µ�u���•���o���Œ�Ç���•���Z�����µ�o��

A. Fund an increase in overall teacher 
�•���o���Œ�]���•�����Ç�]�v���Œ�����•�]�v�P���š�Z���������•�]����

allotment and other state�(�µ�v���]�v�P��
�u�����Z���v�]�•�u�•�U���Á�Z�]�o�����]�v���Œ�����•�]�v�P��
the requirement that school 

�•�Ç�•�š���u�•���‰�Œ�]�}�Œ�]�š�]�Ì�����v���Á�(�µ�v���]�v�P��
towards teacher salaries

B. �h�‰�����š�����š�Z�����u�]�v�]�u�µ�u���•���o���Œ�Ç��
scheduleto reflect thevalue of Texas 

teachersand 
promotedifferentiatedcompensation



Theme 1 Recommendations
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Theme 2: Enhance Teach 0.745 r[Qp18rocaot4ggg2h 0.745 rl 



Overall Compensation Recommendation 
Updates
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�&�µ�v�����‰�Œ�}�P�Œ���u���•�µ���•�]���]���•�����v����
technical assistance that would 
address the needs of teachers 
�•�µ���Z�����•���Z�}�µ�•�]�v�P�U�����Z�]�o�������Œ���U�����v����
additional leave

Prioritizeteacher�Á���o�o�����]�v�P��
�š�Z�Œ�}�µ�P�Z��

mentalhealthsupports, 
���Æ�‰���v���]�v�P�����������•�•��

to childcare,and other benefits



Theme 2 Recommendations
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A. Reduce the cost ofhealthcare insurancefor 
teachers

B. Prioritizeteacher wellbeingthrough mental 
health supports, expanding access to 
childcare,and other benefits

C. �d���u�‰�}�Œ���Œ�]�o�Ç��subsidizethe retire/rehire 
surcharge



Theme 3: Provide Incentives and Support 
for Hard-to-Staff Areas
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Theme 3 Recommendations
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A. Collect and report real-time dataabout 
teacher vacancies in tandem with the 
development ofa statewide teacher 
employment web application

B. Subsidizecertification and hiring 
incentivesfor Special Education and 
���]�o�]�v�P�µ���oTeachers

C. Createtargeted marketing campaigns and 
incentivesto recruit teachers backinto the 
profession

• What questions does the 
report raise?

• ���]�������v�Ç�š�Z�]�v�P���]�v���š�Z�����Œ���‰�}�Œ�š��
seemoff?

• What clarifications would 
be helpful incommunication 
of the �(�]�v���o���Œ���‰�}�Œ�š�M���t�Z���š���l���Ç��
pointsshould be emphasized?
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