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Statutory/Program Assurances
The following assurances apply to this program. In order to meet the requirements of the program, the applicant must 
comply with these assurances. 
Check each of the following boxes to indicate your compliance.
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Implementation:
This will begin by encouraging our minority students to enroll in the Education & Training courses.
- We will offer dual credit to help eliminate any financial barriers.
- We will strengthen current partnerships with universities to not only bridge our students to college but ensure that they 
graduate with a degree.
- We will target diverse paraprofessionals in high need areas to aid them in receiving their teacher certification.

How the grant will address the LEA's teacher pipeline needs:
- Staff of Denton ISD being 74% white and only 43% of the student population being white, many of our students of color 
do not see someone who reflects them in the classroom. Through both pathways, we will address the discrepancies and the 
diversity gap between teachers and students.
- Students who are of the low socio-economic status face significant obstacles to enrolling and completing college. By 
providing a dual credit pathway to immerse students in college while still in high school, this will help eliminate common 
barriers that exist for our students.
- Two hard to staff areas are with our English language learners and students in special education. Paraprofessionals who 
qualify to be certified and teach in one of these high need areas will be given preference.

Field Site Teachers - (a) hold a Texas teaching certificate, knowledgeable on how the Education & Training pathway is implemented in 
the LEA, diverse and in a high need area. (b) including but not limited to being passionate about the teaching profession, committed 
to the LEA, builds positive relationships, willing to invest in the E&T student success.

Education & Training Teachers - (a) will hold a standard teaching certificate in Texas. (b) Will include but not limited to being culturally 
responsive and diverse, teach a high-quality curriculum, recruit and market for the pathway, continue a CTSO TAFE Chapter, be 
knowledgeable with the GYO cycle, and passionate about teaching and student success.

College & Career Counselor - (a) shall have knowledge and experience in with the Education & Training pathway, partnering IHE, and 
scheduling. (b) Including but not limited to ensuring the E&T students have the GPA & testing requirements to enroll in dual credit, 
aides in dual credit enrollment & codes students as such for scheduling purposes & grades reported meet the LEA & IHE requirements.

Campus Principal - (a) shall have knowledge and experience on the Education & Training pathway and how it is best implemented on 
the campus with the teachers and students. (b) Including but not limited to supporting in recruitment and marketing efforts within the 
Education & Training Pathway.

LEA Leaders - (a) shall have knowledge and experience on the Education & Training pathway, how it is implemented in the state and with the LEA. (b) including but not limited to collecting data effectively, monitor program services, provide opportunities for all stakeholders for the advancement of the pathway, maintain courses as a high priority, and identify areas needing modification.

LEA Grant Manager - (a) shall have knowledge and experience on how the Education & Training pathway is implemented in the LEA.
(b) Support Education & Training Pathway implementation, including but not limited to student scheduling, identifying field sites and 
field site teachers, and coordinating student transportation to field sites. Shall monitor progress & data of GYO Grant.
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Major Goals/Objectives:
- Address the discrepancies and the diversity gap between teachers and students.
- Offer dual credit to help eliminate any financial barriers.
- Strengthen current partnerships with universities to bridge our students to college & ensure they graduate with a degree.
- Target diverse paraprofessionals in high-need areas to aide them in receiving their teacher certification.

Management Strategy:
- Creating and implementing a recruitment strategy task force made up of district stakeholders, students from the 
Education & Training Pathway, and community partners.
- Targeting, encouraging, and cultivating diverse students that we can grow to recruit to become our teachers
- Marketing & promoting the teaching profession with our diverse community members & paraprofessionals & host 
informational meetings at LEA to promote the teaching profession to recruit them in becoming teachers.
-Creating focus groups as to why they chose to work in Denton ISD and create a marketing strategy around key areas
- Create a stay survey that allows the district to retain qualified and diverse teachers
- Teacher applicants that grew up within the LEA receive top priority hiring and a guaranteed interview
- LEA working with the current university partnerships to place student teachers and recruit them to become teachers in 
LEA during their last semester of college.

The purpose of the program is for LEA's to intentionally build strong, stable and diverse teacher pipelines from within their 
own communities based on LEA-specific teacher workforce needs.
By the end of grant cycle period, Denton ISD will add all the newly certified paraprofessional cohort as teachers of record. 
Increase the number of diverse students enrolled in the education & Training pathway by 5% and have at least 15 students 
graduating with a minimum of 6 hours of dual credit toward their Associate of Arts in Teaching degree.

The above will be accomplished by quarterly benchmarks. Teachers for the E&T Classes are identified. Dual credit classes 
taught by a Denton ISD teacher will begin in the spring of 2024. Paraprofessional needing certification only will be 
identified and start courses with iTeach Texas as a cohort. High quality curriculum will be taught in the Education & Training 
courses.

Recruitment and marketing for future E&T pathway students, focusing on diversity population will happen at current and 
feeder campuses. Testing and application process for dual credit classes will be complete for the following school year.
Partner universities will hold presentations and college visits for students to bridge high school to college. TAFE clubs will 
participate in at least one competition. Paras will continue coursework and cohort with iTeach Texas.

Dual credit students will complete remaining coursework. Students will begin the application process for post-secondary 
college applications with assistance from career counselor and college staff. Continue recruitment efforts withing with 
middle and high school students. Continued work with partner colleges and universities to connect students with needed 
resources for college success and to eliminate barriers. Paraprofessionals complete certification requirements and start their 
first year as the teacher of record in the district.

DISD will collect data to effectively monitor program services and identify areas of need. Comparing current numbers with 
future participants to evaluate increase or decrease.
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