


b. Posi�on: A variety of posi�ons reflected such as classroom teachers, campus and 
district-level administrators/specialists, educa�on service center subject area personnel, 
and representa�ves from higher educa�on and community members, including parents 
and employers. 

c. School district size: large, midsize, and small school districts 

d. Demographics: Mul�ple and different racial and ethnic groups and males and females 

e. School district/charter school: A variety of local educa�on agencies are represented, 
including open enrollment schools   

10. If an individual invited to serve on a work group declines the invita�on, the relevant SBOE 
member will select an alternate from the list of candidates within one week. To the extent a 
member fails to select an alternate within one week, the top ranked staff applicant is deemed 
selected.  

11. TEA staff builds and maintain a database of work group members who have served on a work 
group during the review process.   

12. Staff keeps an ongoing tally of characteris�cs of work group members selected, including but not 
limited to: SBOE member districts, sex, ethnicity, and district size. 

13. TEA staff builds the next work group comprised of half individuals who have already served on a 
work group and the other half will be new work group members selected following the process 
above. This process is repeated to build each new work groups.   


